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“Motivation is a general inspiration process which gets the member of the team (o
pull their weight cffectively. give their loyalty to the group, to carry out properly the
activities allocated and generally to play an effective part in the purpose or task that the
organization has undertaken.”
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"Motivation is the act of stimulating some one or oneself to get a desired course of
action 10 push the right button to get the desired reaction.”
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"Motivation is a reported urge or tension to move in a given direction or to achieve
a certain goal.”
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You can by a man's time and physical presence in a given place, but you can not buy
enthusiasm. initiative or loyality.”
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(i) waraT MR ( Positive Motivation)

(ii)  erwew aftnren (Negative Motivation)

@iii) "fe® wfuRen (Monetary Motivation)
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